Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number: 3. Date of acceptance |
North Carolina o by CNPC:
South Carolina oL TLYTAP J-Jo-1d
Georgia 4 }:mployer Name:
Florida »w;%f ‘e
5. From: 6. OES Jeb Code, T 1tle and Number of Posnmns

Available /57
Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (ES Agency Representative) Title: Telephone Number:
Jason Padgett Rural Services Manager 804-786-8714
9. Receiving State Office: (“X” one)
o Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)
Comments: ‘

10. By: ES Agency Representative Telephone Number: Date Signed:
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U.S. Department Labor

Employment and Training Administration OMB Control No, 1208-0134

Expirstion Date: November 30, 2012
Agricultural and Food Pracessing Clearsnce Order ETA Form 180
Pedido de Emplesdos para Agriculturs y Procesamiento de Alimantos

1. Employsr's Noma and A ddreas ( Number, & treet, Clty, State, and ZIp C ode)/
Nembre y Direccisn del Emplesdor (Numero, Cafle, Cluded, Estade y Cédigo

Marvs, 4 Blor STATE LISE OMLY

Mumeros 4 a 8 para USO £57 ATAI
Postal) 4. Industry Code/Cadgo Industrial 8. Job Order No, Num.
TIMBER RIDGE FRUIT FARM LLC de Orden de Emplec
311 MUSE RD
GORE VA 22637 294424
& patio Ocupacional y Codi
= Rc.i TAFAL LR P T
Y Date £&dcha de Tramite
SrvmE b’ S
< AN A9 /2
8. Job 21 Facha de Expiracién
1:2215
9, Anticipatad Pariod of Employment / Parlodo Anticlpado da
Emplea
Teisphone number/Taiéfono; 540-858-3207 Fax: From/ Desde: 8/20/12 ToMasta: 10/25/12

3. Location and Direction to Work SHe/ Ubicacion y Direcolén al Lugar de Trabajo

10. No. of Workers Requested / Num. ds Trabajadores Soficitados
311 MUSE RD GORE VA 22637

18
US rre 50 west towards Romney, WY -2ro\3 T Amieipated Howrs ofWo'kﬁrwmeom Aniioipades do
rleg, tvin lefe at {op oF twe VuM onke rl Trabajo por Samans, Total:
LVO  Porceshwille ('A, Men tuon eTr o Sunday / Domingo Monday / Lunes _8
Hollew r3 then Cight onte muse ©d, Faten ;:r:da:yllms : \gzgzﬁt{a!méredes Lo
1o Hz mide on we Lfvmmﬂonmnn W Seturday / Sdbado 4
HATIONAL FROCESSING CENTE
O ON - /. TR ;2 Collsct Calls Acoapted from/ Aceptan Liamadas por Cobrar
3 :
ATE Emgloyer / Empleador vesisi (1 wo (2
(1 sdditional spaca s needed, use saparais shest of paper/ 8i necestias mis :
Hlices otra hois de papel) Loos! Offica / Oficing Local  Yaarsi L] no [

3. Location and Desctiption of Housing / Direacidn y Dasoripcion de (a Vivienda
801 FAIRMONT AVE, WINCHESTER VA 22604

The housing is Barracks X ,single xoomg

lu‘) number of rooms , capacity {OHY,
wvood frame , block or concrete X
floore are ooncrete , wood

»

otra hoja de paps!)

[1f sdditionsl space is nesdsd, une saparats shes! of papar { 8! necesiiss mas
Eggggo, utllicas

603 497 4828 06/29/2012 12:13 RECEIVED FROM: 9047866091 #2645-003
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3. Board Arrangements / Arreglo de Alojamiento

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner, Reasonable repair cost of damags, other
than that caused by normal wear and tear, may be billed to workers found to have been responsible for
damage to housing or furnishing. Housing and utilitles are provided at no cost to workers who are
unabie to return to their place of reslidence the same day.

No tenancy in employer-provided housing Is created by this arrangement. The employer retains
possession and control of the housing premisses at all times. Worksrs provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer.

Employer will not provide 3 meal per day D . Employer will provide 3 meals per day [E and
charge $11.13 a day. if meals are not provided then the employar will furnish free cooking
facilities so workers may prepare their own meals. Free transportation will be provided once a week to
grocary store so workers can purchase thelr groceries.

14, Refarrsl Ingtructions / Instrucolonas sobre como Referr Candidatas

The applicant holding office to refer all able, willing and qualifled applicants through the order holding

office or the epplicants can contact the farm directly at the phone number listed in item 1 on this page,
during normal business hours, ® am to 4 pm Monday to Friday, to request an interview. Also applicants
may chose to mail applications to the address listed in item 1 on this page.

18, Job Speoifications / Especificaciones del Trabajo

Plck frult from trees and, when nacessary use a ladder. The average length of a ladder runs from 16 ft
to 24 ft the average walght 50 Ibs. Fruit picked must be placed in plcking bags or buckets, which
attached to the body with a shoulder harness and weigh batween 30-50 Ibs when full. When filled with
fruit the bags or buckets are to be emptied into field bins by an opening at the bottom of the bag or
bucket, Workers may be required to pick the antire tree or to spot pick the fruit. Primary duty will be to
harvest Frash Market fruit witheut-bruise ordefect-from-pleking: When using ladders the worker will
place the ladder firmly agalnst or within the tree in a secure position sc¢ as not to break limbs or knock
off frult and to prevent slipping and falling. Each worker's trees wiil be picked according to instructions
given each day by the employer or supsrvisor. Additional harvest related duties may be offered
including related tasks Invalving the operation of tractors or other harvest related duties, One month
experience required in duties listed,

Is naed mmary of Wa fioutiony iy ENGLISH cap be includad in separate dosumueni, and may slac b ingluded in BPANIGH)

603 497 4828 06/29/2012 12:13 RECEIVED FROM: 9047866091 #2645-004
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18, Wag Ralu -'-,- | Pay info tfonlndaITadf de Pago, Informacidn Scbre Pagos Especiales y Daduocionas (Rebajss
g;ﬁrﬁyrgw1&§ "Vﬁ? YT = 7’t.g.ﬁ-vﬂ“quﬁ o ‘q
%ﬂ vj«w N e LI Lh1 ?L_ﬁ 12-' e wm}u- “ﬁ@ i
W g e . S b bl =35% B oy !g H J.r " .
Bl s e e Tl SLG ST
- $ 80dﬂ8¢mmy!
APPLES ,9.70 s.72 PER 2419 CU IN BOX Sepus ou n -I%h
ol Tax
Impuesios m D
3 3 P
tale Tex
Impusstos
T 3 Esla m D
als / Comidas Iz
(] [ Other (specify)/
. Olro especifice) |

More Datalie About the Pay / Mes Datalies Sobrs al Pago
Workars will be paid for alt hours worked st the Waga Rate in affect at tha time the werk is performed, required at 20 CRF 856.122 (1) end
686.120 (a). The required wage may ba different than it is at the tima of flling this job offer,
[If additional spaca is neaded, use saparats sheat of paper. / 8i nacesitas mis espacio, utilice otra hola de papel) aftachment 1 ttem 1. 8. b.od.e |
17. Transportation Arrangemants / Arragios de Teansportacién

After the worker has completed 15 days or 50% of the work contract perlod, whichevar comes first, the
employer shall reimburse the worker for cost of transportation and subsistance from the place from
which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of retumn transportation and subsistence, to the place from which the worker
departed to work for the employer, as required at 20 CFR 655.122(h), except when the worker will not
be retuming to the place of recruitment, due to subsequent employment with another employer who
agrees to pay such cost, in which case this employer only pays for the transportation to the next job.
The amount of the transportation payment will be equal to the most economical and reasonable similar
cormmon carrier transportation charges for the distance involved, "except that any worker protected
pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA baglnning In the first
workweek.” See attachment page 4.

(f adaitional 8 ggg Is nasded, use separate shaet of paper. / S| necesitas més sspacio, ulfiicas otta holg de papel)

18, Is it revaillng practice (o use Farm Labor Contractars (FLC) to reorult, supervise, tranapori, houss, and/or pay workers for this (these) crop activity
(ima}? o, Es In practica habitual de usar Contratistas de Traba;o s para utar, suparvisar, transportar, der vivienda, ylo pagere 4 los
trabajadores para este{ot) tipo{s} de cosecha(s)? o4 / Bl
If you hava oheckad yse, whe! is the FLC wage for aach sotivity? / Si oontesto *S1," ousl ee ef salario que la pagas el Cantratista de Trabajo Agricels
por cada activided?

18, Unsmployment Insurance provided? Seguro de Desempiea? Yos/SIL] No ﬁ 7

20. Workers' compansation insurance provided? Se 18 praves seguro de compensacisnfindemnizacion al trabajador: Yea/SET No O

21. Ars toola proviiod et na chame & the workers? / B lea proveen harramigntas sin costo algung a los iraba|adores? Yes/SIA No L1

22, List any arrangemants whioh have bean made with establishman{ owners or agents for tha payment of 8 commission or other benefiis for sslas mads
to workers. {If there ars no such arragngemants, entsr ‘None®) / Enumere 10do8 los acuerdos o convenioa hechos oon fos propistarios def
ssiablacimianto o sus egentes pera ¢ pago de ung comisidn v otras baneficios por venias hachas a los trabajadorss. (51 na hay ningtin acugrdo o

convenio, indique ‘Ninguno®)

noneg

603 497 4828 06/29/2012 12:14 RECEIVED FROM: 9047866091 #2645-005
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E.%myame,wmmmmsmmwg}l?mg&mhmwmmmahmmmqumm,
o now . enter paro o intermupcion da de e eaiica on ol
ampleo. (51 na hay incidents da asle tio, [ndiqus Ninguno’) operaciands de trabajo por pa omplestios o ol lugar do

none
24”Addresa of Order Holding Offics (Inciude Talsphona numberyiDireccion da | 25, Name of Local Ofica Represantative (include direct aial talephons
la Oficina donde se radics |3 ofarta (Iincluya &i nimsro de telélono) number) / Nombre del Reprasentants de ia Oficina Losal {Incluya el
VA EMPLOYMENT COMMISSION nimero de felstono da au linsa directa)
100 PREMIER PLACE
WINCHESTER VA 22802 ;ﬁgquz Z‘N ;;%’SAMS

76, Employsr's Gertificalion: This job oraer desoribes the sotusl temms and condiions of the employmani being oflerad by me and containa al the maisral
tarma and conditions of the job,
Contificacién d Empitador:'Esta orden da trabajo describe los términce y condicionas del empiao que e le ofrece, y contianas todos los términos ¥

sondiciones Mdm/ (
Employer's Signature Ih/ﬂimayﬁtu&o da] Emplsador Data: é/g‘?// ,2

READ CAREFULLY, In view of the statutorily eatabliahed baslo function of the Employmant Service us & no-fpf labor gubhangs, thal is, ab  lorum for
bringing togsther employers and job saekers, neithor the ETA nor the State agancias ars guarantors of the acotrasy of truthfuiness of information
contalnad on job orders submitted by employers, Nor does any job order sooepted or rectulted upon by the One-Stop Career Center consiituis o
contractual job offgr {0 which the One-Stop Caresr Center, ETA or s State agency 9 In any way & party.
LEA CON CUIDADO, En Vista de I8 funcién bisica del Servicio de Emplec asiablacida por ey, como uns enfidad ds intsrcambio laboral sin comisiones, as dectr,
coma un foro para reunit # los smpleadorss y les solicitantes de smpieo, i ETA ni las agencias dal estado pusden garantizar la exactitud o veracidad de 1a infarmacion
contanida en lgs Srdenes de trabajo somatidas por los empleadores, Ni ninguna ordan de irabajo ecaptado o contratado an el Cantro de Carraras {One-Stop Career
Centa slltuysn una oferta de trabaio contraclusies a las que of One-Siop Carser Canter, ETA anismo lag partes.
Public Burdan Statemernt
The public taporting burden for responding (o ETA Form 780, which Is required to abtain or retsin bengfts (44 USC 3501), s estimalad to be approximately 60 minutes
per responee, indluding time for neviswing instructions, searching axisting data sources, gathering and reviewing the collection. The public naed not respond fo ihis
collection of Information unfass 1t displays & currsntly valid OMB Control Numbar. This s publis Information and there is na expectation of confidentiality, Send
oommaents regarding this burdan estimate or any other aspact of thia collaction, Including suggestions for reducing this burden, 1o the U.S, Departmant of Laber, Migrant

and Seasonsl Famworker Proaram, Room 84208, 200 Constitution Avenue, NW, Washinglon, DG 20210,

ETA Form 780 [Revisad Oot, 2010}

Previcus versions not ysable

»,

603 497 4828 06/29/2012 12:14 RECEIVED FROM: 8047866091 #2645-006



904 786 6091 10:59:26 am, 06~29-2012 8/35

06/22/29812 084:13 5408582888 TRFF PAGE 97/19

FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED T™N CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment laws, whether
federal, state, or local.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intragtate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days in advance, and requests an Inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790.

Item 16 - Wage Rates, Special Pay Information and Deductions:

a) The rate is based on: $9.70  AEWR Prevailing Wage
Federal or State minimum, collective bargaining wage.

If these rates change during the term of employment, employer will pay the highsst rate
effective at the date that the work is performed, even if such highest rate is less than stated here.

b) If piece rate eamings for total hours of work at a pisce rate during a pay period do
not result in average hourly eamnings equal to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

¢) If 5o requested by the worker in writing, the employer will transfer certain
amounts of worker's earnings in a manncr consistent with the worket's instructions.

d) The employer guarantees to offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all axtensions thereof
are in effect, beginning with the first workday after worker’s arrival at the place of employment
and ending on the expiration date specified in the work contract of extensiona thereof, In Act of
God terminations, the 3/4 guarantee pcriod ends on the date of termination. Worker is not
required to work morc than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantes period. This offer will be
avtomatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause.

) The employer will provide workers referred through the interstate clearance
system 44 _ hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office no later than 10 days before
the date of need. If employer fails to notify the order holding office, then employer shall pay an
eligible worker referred through the clearance system $ 426.80 for the first weck starting
with the anticipated date of need. If the worker referred fails to notify the order holding office of

|

~-008
603 497 4828 06/29/2012 12:15 RECEIVED FROM: 9047866091 #2645
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continued interest in the job no sooner than 9 working days and no less than 5 working days
before the date of need the migrant worker will be disqualified from the above mentioned
assurance.

13) No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing ptemises at all times, Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

Item 20- Workers Compensation:
The employer assures that Policy # WGCAS5580718 fssued by
WESTFIELD INSURANCE COMPANY provides the required Insurance for

injuries arising out of and in the coursc of employment. The employer further guarantees that if
the policy ends during this contract period the employer will obtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abidc, as applicable, by the regulations at 20 C.F.R. § 655.122,
20 C.F.R. § 655.135, and 20 C.F.R. § 653.50].

4, Outreach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20

CFR 653.107.

5. Training: The smployer will provide 3 days of training
for wotker to reach quality or production standards, if applicable.

6. Wage Statement: The employer will furnish cach worker on or before each pay day
written statements which, comply with the regulations at 20 CFR 655.122(%).

1) The worker's total carnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The bours of employment which have been offered to the worker,
4) The hours actually worked by the worker.

5) An itemization of all deductions made from the workar's wages,

06/29/2012 12:15 RECEIVED FROM: 8047866091
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6) If piece rates are used, the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

7. Production Stapdards: After completion of training or break-in period, employer
will expect worker to:

X For Apple harvesting 10 bu. per hour with no more than 10% bruising.

ok JE— °l’| "' Th;"":“ ;l"" ;'"!m‘lm'"’l’”‘w’;’“’;""”’;“’sq"i p‘;?“m”’ meornt; °'E'd
theemployersexperionced-werkers. 0L

8. Employer may terminate the employment of any worker for any Jawfu, non-
discriminatory rcason, including, but not limited to: (a) insubordination; (b) commits acts of
misconduct; or (c) fails, after completing any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occutring after
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
trangportation and subsistence incurred by the worker to get to the place of employment.
“Reasonable cost” means the cost of the most economical, common-carrier transportation for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation.

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applies for their work visa, or, with respect
to U.S. workers in corresponding employment, the date such workers commences the
corresponding employment.

10.  Work Authorization Required. All workers hired under this order will be required
to provide the documentation needed to complete Form J-9. The acceptable forms of
documentation of identity and work authorization are specified on Form 1-9.

11 Tools and Equiprment: The employer will furnish without cost, all tools, supplics
or equipment required In the performance of work.

12.  Transportation to Work: For workers who are provided housing, transporttation at
no cost to the worker will be provided between the housing and the work site. The transportation
provided wil) be in accordance with applicable laws and regulations.

13.  Employees who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment, or if scparated from employment early,
unless the H2A waorker is being sponsored by another employer, for a future H2A contract.

603 497 4828 06/29/2012 12:15 RECEIVED FROM: 9047866081
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Pursuant to regulations at 20 CFR 655 . 122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(I) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurrod by the worker for transportation and daity subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) than
the most economical and reasonable common carrier transportation charges for the distances involved,

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.

7 #2645-011
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VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 298424
2. NAME OF EMPLOYER: Timber Ridge Fruit Farm LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
From Winchester, Rt 50 West, Left on Rt 620, sign on Left

PERIOD OF EMPLOYMENT
FROM: 8/20/2012 To: 10/25/2012

5. WORK SCHEDULE: 8 hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY 8

DAYS PER WEEK 5
6. PAY:  HOURLY WAGE: 9.70

PIECE RATE: 0.72

Piece wage to generate at least the current adverse effect wage
rate, if any. Those workers unable to earn the equivalent of the
adverse effect wage rate by the end of a 24 hour training period
may be terminated.

See item 9 of Job Order

7. WORK TASKS TO BE PERFORMED:

Harvest fruit from trees using 24 ft. ladders.

All Fruit must be picked and handled carefully

to avoid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Alternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes
AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY

10. MEALS: PROVIDED: No

IF YES: COST PER DAY
(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: No

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 298424
2. NOMBRE DEL EMPLEADOR: Timber Ridge Fruit Farm LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
De Winchester, Ceste en Rt 50, izquierda en Rt 620, Hay un signo a

la izquierda

4. PERIODO DE EMPLEO:
DEL: 8/20/2012 AL 10/25/2012

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sabado

MINIMAS HORAS POR DIA 8

NUMERO DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: 9.70

PAGA POR UNIDAD: 0.72

Calculo anticipado de las granacias por hora $9.30. Tarifa por
destejo granatiza un salario no menor que el en efecto, si hay uno.
Los trabajadores ganado menos que el salario efectivo a fines de
las 24 horas de entrenamiento podran ser despedidos. Las ganacias
estan basadas en la tarifa por destejo

Pago Adicional: Vea numero 9 en el Orden de Trabajo

7. LABORES A DESEMPENAR IN EL. TRABAJO:

Piscar fruta de arboles trabajando en escaleras y llevando cubo.
Piscar toda o seleccionar siquiendo instructiones del empleador.
Labores alternativas y pago por la primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL. ENCAMPAMENTO HASTA EL LUGAR: Si
DE TRABAJO Y DE VUELTA: Si

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: No

SI SON PROVISTAS, EL COSTO POR DIA SERA
(Vea Num. 13 en la Orden de Trabajo)
L.OS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None

CREWLEADER CHARGES None

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada
HERRAMIENTAS Y MAQUINARIA -

SUMA COBRADA POR EL CONTRATISTA Nada
DE TRABAJADORES AGRICOLAS Nada




12, NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The employer has guarenteed your first week's wages unless
he/she notifies this job service of a later starting

date by: 8/10/2012

In order for you to be eligilble for this guarentee, you must contact
the Job Service at:

Virginia Employment Commission
100 Premier Place
Winchester, VA 22602
540 - 722 - 3415

During the period of: 8/11/2012 t0.8/16/2012
Any Job Service office will assist you in doing this.

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en la oficina para
su inspection. El empleador da garantizado el pago por su primera

semana de empleo a menos que este notifique al Servicio de Empleos
que la fecha de comenzar a trabajar sera atrasada, y que tal notification

sen a mas tardar el 8/10/2012

Para que Ud. Pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados
en el

La Officina de Winchester
100 Premier Place
Winchester, VA 22602
540 - 722 - 3415

Durante el periodo el 8/11/2012 al 8/16/2012
Cualquier Oficina del Servicio de Empleados le asistira en hacerlo.




VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Streset
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

Literacy Volunteers
301 N. Cameron Street
Winchester, VA

Phone 540-536-1648

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING AND MEALS

REFUGIO Y ALIMENTO

TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

C-CAP

415 N. Cameron Street
Winchester, VA

Phone 540-662-4318

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3" Floor
Winchester, VA

Phone: 540-665-5688

THESE AGENCIES ALSO
PROVIDE ASSISTANCE

TO WORKERS
MAS AGENCIAS DE AYUDA

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

Social Services Administration
12 Ricketts Drive

Winchester, VA

Phone: 540-667-1511



